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Competency Levels       

1 – Needs development  Requires thorough training, work with a direct supervisor or mentor. Reassess in 1 month. 

2 - Somewhat competent Requires training and supervision by supervisor or mentor. Reassess in 1 week. 

3 – Highly Competent Requires basic training and occasional check-ins by a supervisor or mentor. Reassess in 6 months. 

 


